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By John Lemieux, Legislative Affairs Director
enact a requirement that compensation system negotiations
The Second Regular Session of the 113th Legislature is a
include the topic of establishing standards for the preparation
short session with a targeted adjournment date of April 20,
and
updating of written job descriptions in state service.
1988. With this in mind, MSEA has established an agenda of
Negotiations on this subject have been undertaken in earnest
seven bills to pursue during this session This limited agenda
by the Compensation bargaining team since enactment of
E m p l o y e e s
will allow us to focus our energies on legislative issues of
that bill. As part of a compromise last year, the legal
most importance within the time available. We also need to
requirement of negotiating over this subject was allowed to
concentrate on bills presented from other sources which will
sunset (or repeal itself) on March 15,1988. The purpose of
affect
our
members’
interest.
Agreement has been reached between MSEA and the
this sunset provision was to allow the Legislature to review
The following is a summary of bills MSEA is presenting to
Vocational-Technical Institute System for a two-year contract
the progress of Compensation System negotiations on this
the
Legislature.
As
the
Stater
went
to
press,
these
bills
have
covering 172 VTI employees in two bargaining units.
topic. Because Compensation System negotiations are
Members will be voting on the agreement during the first not been printed or assigned L. D. numbers. More
expected to extend beyond the sunset date, we are
information
w
ill
be
presented
in
the
Stater
and
leadership
week of February. If ratified, the contract will be effective
supporting removing the sunset to allow this important topic
mailings as the session goes on.
retroactive to July 1, 1987.
to continue to be included in those negotiations. The
Similar in many ways to the last round of state employee AN ACT to Promote Air Quality in State and State-Leased
Legislative Council has tabled this bill until the Commissioner
contracts, the VTI agreement nevertheless contains several Office Buildings.
of Administration files his report with them on Feb. 15,
different elements for VTI employees. According to The problem of air quality in state office buildings has a long
1988.
history. Solutions to the problem have been difficult, due
negotiator Chuck Hillier, VTI bargaining teams got one
AN ACT to Provide for Payment bf Contributions by
high priority in this settlement —free tuition for dependents of primarily to the lack of appropriate standards for air quality and
Employers Under the Maine State Retirement System.
VTI employees to the Vocational-Technical Institute Sys effective enforcement. This bill will establish standards for air
This bill Would be a vehicle for making contributions of
quality
and
air
ventilation
in
state
office
buildings.
These
tem.
members
of the Maine State Retirement System tax-shel
Bargaining team members for this round of talks: standards will also apply to buildings leased by the state from
y
s
a
ri 1~ tered. Those who are now making contributions would
Supervisory team: Daniel Hersey, (EMVTi) and Paul Retiiter private IprtHki-Ho In t t v
continue to do so; however, the amount of the employee’s
(NMVTI); for the Support Services team, Ella Boyd (NMVTI); will allow the state the option of terminating leases when the
contributions to the Retirement System would not be taxable
Mark Parks (NMVTI): Perry Dean (NMVTI); Lew Miller private landlord fails to comply with standards. The Division of
at the time earned. In effect, the tax on the contributions
(EMVTI); Pat Grass (NMVTI): AND Dick Blanchard Health Engineering will be the monitoring and enforcement
would be deferred until benefits are received, at which time
agency? Rulemaking to establish stricter air quality standards
(NMVTI).
members would be expected to be in a lower tax bracket.
is also authorized by the bill. Last year, MSEA joined with the
Highlights of the Agreement:
Approval
of this plan by the Internal Revenue Service must be
• Wages: 3% on July 1, 1987; 3% on July 1, 1988; 3% New Hampshire SEA (SEIU) to form the Northern New
received before the plan may go into effect.
England Indoor Air Pollution Coalition. Both unions are
on January 1, 1989.
AN ACT Relating to State Standards for Personal Service
• Longevity pay: 15 cents per hour after 15 years of working together to promote similar bills in each state. The
Contracts and the Protection of the Integrity of the Civil
I
coalition
has
conducted
surveys
of
office
workers
in
both
continuous state/VTI service, effective January 1, 1988; 25
Service System.
!states and will be coordinating campaigns promoting public
cents per hour after 20 years.
This bill establishes a joint select committee to study the
awareness
of
the
indoor
air
pollution
problem
to
support
• Organization Leave: Leave with pay of up to one day per
state’s
practices and standards for personal service
enactment of these bills, and to coordinate future coalition
month for bargaining unit member to serve on MSEA activities
contracting. A committee will have representation from the
Grievance Committee.
Legislature, the Administration, and state employee unions.
• Shift Differentials: Effective July 1, 1987, 25 cents per AN ACT to Remove a Sunset Provision from the Civil
The committee would audit current practices to determine if
Service
Law
hour for second shift; 35 cents per hour for third shift.
— continued on p. 8
Last session, one of our major legislative efforts was to
• Mileage Reimbursement: Effective July 1, 1987, 35
cents per mile of VTI System business travel for employees
operating handicapped-equipped vehicles.
• Telephone Expense Reimbursement; Effective July 1,
(pp. 4-5)
M
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1 9 8 8
1987, $7 per month telephone expense reimbursement for
those required to have phones in their homes.
• Education and Training: Reimbursement of up to $150
per year to each employee for cost of job-related or career
advancement courses;
Dependents’ free tuition to VTI System.
• Child Care: (Same as for state employees), based on
lump sum payment of $500 to eligible employees.
• Dental Insurance: 100% of employee coverage.
• Sick Leave: Employees may use any and all lapsed
accrued sick leave prior to utilizing vacation of compensating
time credits.
S e t t l e d
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Thoughtful listener MSEA vice president Mary Anne
Turowski heard what other Board Directors had to say during
a two-day gathering of new officers and directors at the East
Wind Inn in Tenant’s Harbor on January 19-20. Priorities for
1988 were the chief topic of discussion.
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Helping the Paperwo rkers:
Two Things We Can Do

President’s Column

A Significant Health Care Proposal
By Jim Webster

This is the first of what I hope will be a regular feature for
the Maine Stater. Other MSEA Presidents have written
occasional articles for the Stater, but unfortunately the time
required by everything else that must be done by your
President sometimes just doesn’t allow time for this type of
correspondence.
I would like to first thank Bob Ruhlin for his tireless efforts in
behalf of MSEA members. His hard work has allowed me to
take over this job at a time of relative calm and grand hopes
for the future prosperity of MSEA.
Throughout this year there will be a number of significant
issues that we need to address. I’d like to use this column to
inform you of one issue that MSEA will be involved with this
year on behalf of ail Mane retired workers.
MSEA has introduced legislation this year that would

Reminder: Income Protection
— Direct Payments
If you are filing an Income Protection Claim and are on a
leave-of-absence you must pay your MSEA Dues and
Income Protection Premiums directly to MSEA. This is a
reminder that the MSEA Dues increased^from $3.65 to
$3.90 on January 4, 1988.

require all physicians in the state to accept medicare
assignment for all patients they see who are on medicare.
This bill will not be an easy one to pass. The medical lobby is a
well-financed one that will not take kindly to the fact that they
may have to accept less money to care for the elderly.
Currently in Maine, less than 30% of the health care
community accepts medicare assignment, among the lowest
in the nation. To my way of thinking, this eliminates 70% of
the medical professionals from helping those Maine citizens
over age 65, unless, of course those people are fortunate
enough to have some money in the bank so they can pay the
additional costs over and above what medicare considers
reasonable.
Under the Maine state employees health insurance plan,
when a retiree reaches age 65 he or she must go on
medicare. This should not become a burden on people; but
because many doctors refuse to accept assignment, it is.
Right now, if a retiree over 65 goes to the doctor for a simple
physical exam and the doctor charges $ 30 without accepting
assignment, the patient will probably have to pay $ 1 0 of that
out of pocket. If, however, the doctor accepts assignment,
the doctor would probably be paid at least $ 1 6 .0 0 from
medicare and $ 4 .0 0 from Blue Cross/Blue Shield. The
retiree will not have to pay anything out of pocket.
This is a relatively new idea for legislation. To my
knowledge, Massachusetts and Connecticut are among the
few other states that have a similar law on the books. It
reinforces my belief that our union is on the leading edge of
securing rights and benefits for our members.
As I stated before, this will not be an easy bill to pass, but
one th a t! believe we must try to pass. This bill will not only
immediately affect all those retirees over 65, but all of us who
will one day be there, too.
MSEA will be providing specific information about this
medicare assignment legislation as it moves through the
legislative process. ! urge you to take the time to notify your
legislators about this bill and encourage them to support it.

Corrections
The December issue of the Stater identified a convention
delegate voting in MSEA elections as Maria McDuffie.
Actually, it’s her sister, Lisa Johnson.
Stater coverage of the elections to the MSEA Board of
Directors inadvertently omitted the fact that Alix Caldwell of
Wiscasset was chosen as our new Retiree Director,
succeeding Phil Goggins. Sorry, Alix!
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Nearly 1200 paperworkers in Maine are still locked in a
strike with International Paper Co. in Jay — and two thousand
more workers in three other IP locations around the country
are out, too, and have been since June.
The strike has drawn national attention, chiefly because
the company has hired strikebreakers and “ replacement”
workers in an effort to permanently take away the jobs of the
members of Locals 14 of the United Paperworkers Union and
246 of the International Brotherhood of Firemen and Oilers.
Attempts to hold negotiation sessions have gone nowhere
because of IP’s position on this issue.
Union Fundraiser
MSEA members and chapters have already contributed to
the paperworkers support fund in Jay. Delegates to the 1987
MSEA Convention in November voted overwhelmingly in
favor of a resolution of support for Locals 14 and 246. Now,
more is being done. MSEA is planning a solidarity fundraiser
for the paperworkers, and for railroad workers in the United
Transport Union on strike in Maine, to take place in Augusta
at the Civic Center on the night of February 26 during the
two-day steward conference regularly held for MSEA’s
statewide steward membership.
The fundraiser will feature music and a cash bar. Donations
of $5.00 will be requested from those attending. Bring a
non-perishable food donation, too! MSEA members are
urged to come to help raise funds for the paperworkers and
their families. Call Wanda Ingham at MSEA (1-800-4528794) if you want information or tickets.
Corporate Campaign
The paperworkers are also seeking backing in Maine and
around the country for their campaign to bring pressure to
bear on International Paper for its union-busting policies.
They are organizing a “ corporate campaign” , asking
supporters to write letters of protest to several companies
directly tied to IP through common Board Directors. Two
companies which do significant business in Maine are
Coca-Cola Co. and Bank of Boston Corporation (which
owns Casco Northern Bank). IP Board Director Donald
McHenry sits on the boards of both these corporations.
In the paperworkers’ words, “ these companies spend
huge sums on advertising to maintain a good reputation and
to keep us buying their products. We have to let them know
that this goodwill w:!! be lost if they sit back and let IP destroy
the livelihoods of workers and their communities.”
Those wishing to show their support for the paperworkers
are encouraged to write letters protesting Bank of Boston and
Coca-Cola’s implicit support for IP labor policies. Their
addresses:
Board of Directors
Board of Directors
Bank of Boston Corp.
The Coca-Cola Co.
100 Federal Street
1 Coca-Cola Plaza NW
Boston, MA 02110
Atlanta, GA 30313
A copy of the letter to Paperworkers’ Local 14, P. O. Box
272, Jay, ME 04239, would be greatly appreciated.
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By Steven J. Butterfield
Research Analyst
In the last round of collective bargaining between MSEA
and the State, agreement was reached on establishing a child
care reimbursement program.
Effective January 1, 1988 full-time Maine state employees
are eligible for a lump sum payment of $500, provided all of
the following criteria are met:
1. You have been employed full time since January 1,
1987, and January of each year thereafter;
2. Full-time State employees employed for more than six
months but less than twelve months from January 1, 1987
and each year thereafter are eligible for this program on a
pro-rated basis;
3. Part-time and seasonal employees covered by this
agreement who have completed 1,040 hours of regularly
scheduled work in any calendar year after January 1, 1987,
are eligible for this program for the calendar year in which
they qualify, on a pro-rated basis;
4. You had an adjusted gross family income of less than
$25,000 for the previous calendar year;
5. You had a minimum of $500 employment related child
care expenses for the previous calendar year.
Eligible employees must submit a copy of IRS Form 1040
and a copy of receipt(s) for child care expenses for the
calendar year 1987 and each subsequent year to be eligible'
for reimbursement.
(The adjusted gross income of $25,000 referred to in item
4 above is the amount you enter on your federal tax return on
Form 1040, line 30; on Form 1040A, line 12; on Form
1040EZ, line 3).
Full-Time Employees
Eligible full-time employees who worked 12 months during
the prior calendar year and who have met all of the
requirements will receive the full benefit of $500. Full time
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employees who worked at least six but less than twelve
months and met all of the requirements are eligible for the
pro-rated benefit as scheduled below.
If an employee is in pay status a minimum of 10 days during
a given month, it will be credited as a full month for purposes
of this benefit. Full-time benefits break down as follows:
12 months — $500.00
8
months —$333.36
11 months — $458.37
7 months — $291.69
10 months — $416.70
6
months —$250.00
9 months — $375.03
Part-Time and Seasonal Employees
Part-time and seasonal employees who have completed
1,040 hours of regularly scheduled work in the prior calendar
year, and who meet all of the other requirements are eligible
for a pro-rated benefit calculated as follows:
1. Pro-rate the number of regularly scheduled hours per
week you work (Total number of hours worked divided by
40.) Example: Regularly working 20 hours per week = 20
divided by 40 = .5
2. Multiply the result by $41.67 which is the full-time per
month benefit. Example: .5 x $41.67 = $20.84
3. Multiply this number by the number of credited months
worked. Example for 6 months worked: $20.84 x 6 months
= $125.04
Thus in this example, the lump-sum payment would be
$125.04.
Application Procedure
The State has developed a form to verify eligibility. This
form is available from your Departmental Personnel Officer
(DPO).
The application procedure is as follows:
The employee must complete section A of the application
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form and attach a copy of his or her 1987 Form 1040,
1040A or 1040EZ. If the employee is married but filing
separate returns (and is not filing as Head of Household),
then the Form 1040, 1040A or 1040EZ of the employee
and the spouse must be attached. A copy of the 1987
receipt for employment-related child care expenses must
also be attached. The receipt should indicate the period of
time that care was provided and contain the amount paid, the
name, home address, phone number and signature of the
child care provider. The State will accept whatever the IRS
will accept as a receipt for this purpose. The IRS says that “a
hand-written sheet of paper with the above information would
be acceptable.” The application form and attachments are
then submitted to the Department/Agency Personnel
Officer.
The Departmental Personnel Officer completes section B
and verifies that the information provided in section A is
accurate. The DPO is also responsible for keeping a copy of
the completed application form and the attachments on file
and available. Two copies of the application form are to be
submitted to Accounts and Control.
Accounts and Control processes the childcare reim
bursement payments. All applications must be submitted
to your DPO no later than April 15. Applications will be
processed for payment by Accounts and Control from March
1 through April 15 of each year. (If you submit your
application earlier than March, it will be held for processing
until March 1). Applications will not be processed after April
15. All payments will be made by April 30.
Your initial contact person for questions on this matter
should be your Departmental Personnel Officer. Your
supervisor can tell you who this is if you don’t know.
If you have questions after contacting your DPO, call either
Alicia Kellogg Harjson in the Bureau of Employee Relations
(289-4447) or Steven Butterfield at MSEA Headquarters
(622-3151 or 1-800-452-8794).

o f A ffilia tio n :
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Founded in 1943, the Maine State Employees Association
has developed over forty-five years from a small group of
employees joined together to improve wages, hours of work
and benefits to a strong statewide union representing
thousands of members on a wide variety of workplace issues.
MSEA now speaks for state employees, court employees,
VTI employees, turnpike, and municipal workers — and for a
growing number of retired public employees in Maine — in
collective bargaining, in the state legislature, and increas
ingly, in the national forum.
The transition to the MSEA of today is the result of years of
hard work, debate, and achievement by many Association
members. The 1987 MSEA Convention in Rockport
continued that tradition when delegates passed a resolution
to establish an Ad Hoc Committee "to study the question of
affiliation — whether it is in the best interest of the
membership to affiliate; and if yes, with which union; if no,
what steps need to be taken by MSEA to preserve our
non-affiliated status.”
MSEA President Jim Webster will chair the Ad Hoc
Committee; recommendations will be made to the 1988
convention.
“How we answer this issue will affect this organization and
the job we do for members for a long time to come,” Webster
said. “The MSEA Council deserves the advice of a committee
that looks at the question without being predisposed and a
willingness to work hard.
I’ve chosen such a committee. They’re open-minded on
the question of affiliation. They represent different viewpoints
in the union. Retirees and active employees with every area
of the State are represented. We have people fairly new to
state employment and past MSEA presidents.”
Affiliation is not a new subject to MSEA. In 1980,
convention delegates voted to end the union’s membership in
the national organization AGE (the Assembly of Government
Employees), citing limited services and education programs,
and AGE’S refusal to become involved in political action and
Congressional lobbying.
At that time, the MSEA Committee charged with making
recommendations to the Convention said that while “AGE did
not fit the bill, we need to look at alternatives.” They
established four criteria to evaluate affiliation, which the 1988
Committee will have in mind. An affiliation must: (1) provide
meaningful research and education programs to supplement

MSEA functions; (2) be a political force speaking for public
workers in the U.S. Government and press; (3) be committed
to collective bargaining; and (4) provide resources and
commitment to strengthen public sector unions through
organizing.
Webster said he was enthusiastic about the study. “I
believe it will provide the Council with the guidance it sought
when it passed this resolution.”
Ad Hoc Committee on Affiliation
Jim Webster, Augusta, Chair
Bob Ruhlin, Brewer
Brad Ronco, Hallowell
Gerry Stanton, Sebago Lake
Muffie Sevigny, Windsor
Mary Anne Turowski, Bangor
George Burgoyne, Bangor
Darryl Scholz, Rockland
Calvin Hall, Westfield
Wayne Hollingworth, Freeport
Cathy Cotton, Readfield
Bill Deering, Bangor, (Retiree)
Dick Trahey, Winthrop
Phil Goggins, No. Edgecomb (Retiree)

“Remember, Scruffman, in labor negotiations, sincerity is the
most important thing to fake.”
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The Maine Stater w elcom es letters from MSEA
m em bers on issues of general concern to the
mem bership!
As a person partisan to the interests of labor, I have often
noted that while some elected officials are very much the
champions of public employees, retirees, and labor in
general, others are not. The question then becomes how to
improve the quality of candidates who run for elected office
vis-a-vis labor.
There is no instant remedy, but it is clear to me that
involvement with the party processes is part of the
long-range solution. The upcoming party caucuses provide
an opportunity to be so involved.
In addition to electing delegates to state Conventions
who support national candidates of our choice, we should
be very concerned with electing delegates who are
pro-public employee and pro-labor in general.
By being more involved in the party process, we will
begin to have a handle on who the players are, and who we
might ask to run in a primary for, say, the legislature.
Frank Kadi, Chair
PAGE/Legislative Affairs
To the Editor:
Congratulations to MSEA for allowing our annual
conventions to be held in a democratic manner. Allowing
those with different views to express their opinions can only
strengthen our union. It is only through discussion, and yes
even debate, that we as delegates can make sound and
educated decisions.
We as individuals may net always agree with the final vote,
but in the end, when the majority vote is taken, there is no
reason to fear that th sre are groups who are taking
control.
When we as delegates and leadership gather, it is with the
intent to vote and implement policies that will benefit MSEA
and all its members throughout the state.
Shirley Rosen
Cumberland Chapter
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MSEA’s 1987 Convention in Rockland produced a new
president, vice-president, and four new Board Directors to
help develop policy and run the union in 1988. They join nine
incumbent Directors, returning Treasurer Brad Ronco, and
Secretary Norma Arnold. Elected to represent a diverse state
workforce found at over a thousand worksites across Maine,
MSEA’s new leadership wants to stay regularly in touch with
members in all bargaining units.
In order to better familiarize members with those elected to
represent them, a profile of the Union’s new leadership is
presented betow.

President
Jim Webster, elected to his first one-year term beginning
January 1, 1988, succeeds Robert Ruhlin, with whom he
served as MSEA vice-president for two years. Webster is a
six-year state worker employed as a Medical Claims
Evaluator by the Department of Human Services in Augusta.
A member of MSEA’s 249 Western Ave. Chapter, he lives in
Augusta.
A re a

Vice-President
Mary Anne Turowski, of Bangor, is a former Board
Director from Area I, and an eight-year employee of Human
Services who works as an Income Maintenance Specialist jh
Bangor. She is a member of Penobscot chapter.
I
I

Treasurer
Brad Ronco, of Manchester, was reelected to a one-year
term as MSEA Treasurer, a position he has held since 1983.
Ronco, a nine-year state employee, is a Health Care Financial
Analyst in Augusta, and a member of Capitol Western
chapter.

John Hlnkley, of Chesterville, a Planning and
Research Assistant for the Department of
Conservation in Augusta, is a twenty-eight year
veteran of state service. He returns for the first
year of a new term to the Board, having served
for six years as a Board Director from 1977
through 1982.

Dan Glidden, of Ashland, is a Game Warden in the
Department of Inland Fisheries and Wildlife in Division I. A
twenty-year employee, he is a member of the Game Walden
chapter, and was first elected to the Board in 1986. '

Secretary
'
Norma Arnold of Manchester is serving in the third year of
her second stint as MSEA’s Secretary. Before a break of two
years, she was Secretary for nine years. An Administrative
Secretary for the Bureau of Alcoholic Beverages, Arnold is a
twenty-three year state employee and a member of Frank
Robie chapter.

Fred Chase, of Bradford, a twenty-eight year employee
who works as a Driver-Trainer for D.O.T. in Bangor, is in the
second year of his second two-year term on the Board. He is
a member of Local #1 in Bangor.
Retiree Director
Alix Caldwell, of Wiscasset, who retired from her job as an
Office Manager for the Secretary of State in 1976 after
twenty-five years of service, replaces Phil Goggins as the
Board’s Retiree Director. She is a member of Fred M. Berry
#1 Retirees chapter in Augusta.

George Burgoyne, of Bangor, an Income
Maintenance Specialist for Human Services in
Bangor. Burgoyne is a seventeen-year state
worker, a member of Penobscot chapter, and in
the second year of his present term on the
Board. He has previous service on the Board.

/
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Area II

Bruce Hodsdon, of North Monmouth, an Engineering
Technician II for D.O.T. in Augusta, is an eleven-year state
worker and member of the D.O.T. chapter. He is in the
second year of his second term on the Board.

Muffle Sevigny, of Windsor, a ten-year employee who
works as a psychiatric social worker at Augusta Mental
Health Institute. She was elected to her first full term in 1988;
she served on the Board in 1987, replacing Gary Brown,
who resigned. Sevigny is a member of Grace Foster
chapter.

Barry Cote, of Augusta, a painter in the Bureau of Public
Improvements in Augusta. New to the Board, Cote is a
sixteen-year state worker and member of Capitol chapter.

Area III

Bob Galloupe, of Brunswick, a seventeen-year employee
who works as a Driver License Examiner for Motor Vehicles
in Augusta. Galloupe is in the second year of a new term on
the Board; he previously served from 1979 to 1982. He is a
member of Sagadahoc-Lincoln chapter.

Kathy Kadi, of Portland, an Income Maintenance Specialist
for Human Services in Portland. A five-year employee, she is
new to the Board, and a member of the Portland Human
Services chapter.

Eunice Cotton, of Augusta, a twenty-five year employee
who works as a microbiologist for Human Services in
Augusta. She is in the second year of her second term on the
Board, and is a member of George Leadbetter chapter.

Ray Dzialo, of Goodwins Mills, a nine-year
state employee working as a Probation and
Parole officer in York County. Dzialo was
re-elected to the Board for 1988, and is a
member of the Probation and Parole chapter.
Darryl Scholz, of Rockland, a fifteen-year state worker

who is a Highway Worker I in Rockport. Scholz is in the
second year of his first term on the Board, and is a member of
Knox-Waldo chapter.
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The 1988 election for President is less than a year away,
and the primary process, beginning with Iowa, New
Hampshire, and Maine, is already here! Enormous amounts
of politicking and publicity on behalf of the thirteen candidates
in the race has already been generated nationwide, even
though it’s still “early.” After Iowa’s caucus, the New
Hampshire primary in early February is the most heavily
emphasized first-round battle among the contenders, but
Maine follows hard on New Hampshire’s heels. A win here
adds to a candidate’s momentum before the great majority of
primaries are held in the spring.
Maine state employees, like public employees throughout
the country, tend to participate in greater numbers in the
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primary process than does the average voter. This is a good
time to get involved in the process, speak out for candidates
who represent our views on many issues, especially public
employee concerns. MSEA’s political action committee,
PAGE, urges our public employee membership to find out
about the Maine caucuses in cities and towns, attend, and
vote!
Described below is the process for participating in the
Democratic party and Republican party caucuses. Both are
scheduled for the end of February ( Republicans may
continue into early March). For further information, call either
party headquarters in Augusta (Republican Headquarters,
622-6247; Democratic Headquarters, 622-6233).

All thirteen candidates for president were contacted and
offered a chance to send a message to Maine State
Employees about their campaigns in the Stater. Candidates
who responded to the request have their statements printed
below.
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Why should state employees in Maine care who
In 1982, Mike Dukakis sought to win back the Governor’s Republicans nominate for President?
office. Pledging to restore integrity to state government, to
Whether it’s farmers in Kansas, loggers in Oregon, or state
create opportunity for ail citizens and to blend compassion employees in Maine — all Americans want a President who
with fiscal responsibility, Dukakis won a landslide victory. can lead our nation into the next decade.
Massachusetts had been plunged into deejb economic and
And the man more Americans are looking to is Senator
fiscal trouble. When Dukakis took office, unemployment was Robert Dole.
in double digits, the state had lost 30,000 jobs in 1982, and
From County Attorney to the State Legislature to Congress
the Commonwealth was facing a deficit.
Dukakis moved quickly to restore integrity to state
government. And, he went to work on the economic front as
G a r y
H a r t
well. He balanced the budget and turned a potential state
deficit into a substantial surplus. Working in partnership with
business and labor, Dukakis helped create jobs and made
sure that every community shared in the state’s progress.
Dukakis and the Massachusetts Legislature quadrupled
scholarship assistance and increased resources for public
higher education faster than any state in the nation. When the
federal government stepped aside in funding human
services, Mike Dukakis stepped in. Massachusetts was the
first state in the country to supplement federal spending in
important services like the Women, Infants, and Children
feeding program. Dukakis and the Legislature helped create
affordable housing and vastly expanded the state’s
committment to the homeless: in 1983 the state supported
just two shelters; today it supports over sixty.
Perhaps most important of all, Mike Dukakis has shown
that fiscal responsibility and economic growth are the
foundation for a caring and compassionate society: a society
in which there is genuine opportunity for every citizen — rich
or poor, young or old, black or brown or white — in every
community. That philosophy of opportunity for all has been
the central vision and strength of Mike Dukakis’ tenure as
Governor and his campaign for the Presidency of the United
States.

Voted against every aspect of the Reagan Program in
1981, and led the 1985 Senate debate against
Gramm-Rudman budget cuts.

D e m o c ra tic C a u c u s e s
(Sunday, February 28, 1988 between 1 p.m. - 8 p.m.).
Caucus voters must be registered to vote and enrolled as
Democrats in their town (municipality); you may register and
enroll on Caucus day if previously unregistered or registered
as an Independent. No registered voter may change
enrollment from Republican to Democrat on Caucus day and
vote in the Democratic town caucus.
At the Caucus: Caucus officers, and Town Committee and
County Committee officers are elected at the beginning of
the Caucus; by-laws are renewed and if necessary adopted;
and election clerks are chosen (election clerks work at the
polls on Election Day for the next two years).
Next, delegates (and alternates) are elected to the state
Convention on the basis of presidential preference
expressed at each Caucus. The number of delegates (and
alternates) for each presidential preference is determined by
the percentage of caucus attendants favoring that prefer
ence.
Discussion of the first draft of the Democratic party
platform for the state Convention may be held next.
R e p u b lic a n

C a u c u s e s

(Friday - Sunday, February 26, 27, 28; final deadline by
March 15).
Look for posted notice (or in local newspapers) for the
correct date and time of your town caucus.
At the Caucus; election of Caucus officers, delegates
(and alternates) to the state Convention and district
Conventions; election of Town Committee members, and
nomination of County Committee members (to be elected at
the state convention).
Next, review of Municipal Committee by-laws, then time
granted for candidates seeking office who may wish to
speak. Discussion of Republican party platform planks.
The Republican Town (Municipal) Committees nominate
candidates for election clerk, to be appointed by municipal
officers no later than May 1.
to Senate Republican Leader, Bob Dole’s vision for America
has had a lifetime of seasoning.
Bob Dole comes from America’s heartland — Russell,
Kansas. His father ran a cream and egg station and his
mother taught sewing lessons. One of four children in
Depression-era Kansas, Bob was the only one to complete
college.
During his 35-year public career, Bob Dole has repeatedly
demonstrated his ability to forge lasting solution to difficult
problems. The 1983 bipartisan plan which rescued Social
Security is just one example.
Now, Bob Dole wants to lead America into an even greater
era of opportunity. He offers a lifetime of experience, a
willingness to work hard and to go the distance.
Molded in America’s heartland and tempered during a
career in public service, Bob Dole will bring common sense
solutions to the complex problems facing America in its third
century.
For more information on Bob Dole, call 1-800-635DOLE.
Endorsed by the Colorado State AFL-CIO and the National
AFL-CIO in each of his successful races for the United
States Senate.
Opposed Administration efforts to reduce Federal unem
ployment benefits.
Opposed every aspect of the Administration’s tax cut
program, a program unfairly slanted in favor of wealthy
American taxpayers.
Original cosponsor of legislation establishing a national plan
to address deterioration of the nation’s infrastructure —the
nation’s roads, bridges, sewer and water systems.
Opposes Right-to-work: Consistently opposed right-towork legislation, including a 1979 right-to-work amend
ment offered by Senator Jepsen which would have forced
the Department of Education to write Federal regulations
prohibiting school bargaining units from negotiating union
opportunity contracts.
*Opposes attempts to weaken Minimum Wage: Consistently
opposed efforts to weaken Federal minimum wage laws,
including the Administration’s recent proposal to lower
minimum wage requirements for teenaged workers.
►Worker Safety: Gary Hart has been extremely concerned
that the current administration of OSHA will erode the many
gains made in worker safety and health on the job. He
believes Congress must continue to vigorously oversee
OSHA activities to make certain its efforts are in the best
interests of workers.
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The central challenge for Democrats in this primary season
is to break with the establishment view — and make a new
commitment to fight for the people who are counting on us.
What is at stake is the very ground of our party’s being. We
did not come into existence to ratify economic injustice, or to
speak the conventional wisdom. At our best, we have been,
in the words of Andrew Jackson, “the party of farmers,
mechanics, and laborers.”
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And at our best, we have never won the support of the
establishment. Jackson was never popular on Wall Street;
most editorial writers fervently denounced Franklin Roosevelt
and the New Deal.
The choice in 1988 is whether we will please the
establishment —or stand with those who build our cars, work
our factories, forge our steel, make our governments work,
and farm our land. They are our strength and our soul; we are
their voice — and if we do not fight for them, what really are
we all about?
I reject the idea that somehow Americans are incapable of
As President, I will never forget that American workers are
• A Democratic Workplace. Our next president must lead
efficiently producing steel or cars, televisions or VCR’s.
more than people who do a job — they are men and women
the way to a new Democratic Workplace, where ordinary
As Democrats, we ought to be proud to protect American
with homes and families who deserve the best.
workers get a piece of the action — instead of taking pay
workers
and American jobs — not by closing down our
Our quality of life and the productivity of our economy has
cuts while executives hand out bonuses in the boardroom.
markets — but by insisting that other countries will open up
been ill-served by the union-busting tactics of the
We must have legislation aimed at three broad goals: pay
theirs.
Reagan-Bush administration. To compete successfully in the
for performance; employee ownership, and strategic
twenty-first century, we need leadership that cares and
investments in people:
leadership that understands the importance of first rate
We ought to be proud to protect basic standards of human
• Investing in worker training: The federal government
education and training in the new technologies.
dignity —not only by standing for human rights abroad, but by
creates tax incentives to invest in machinery and
insisting that at home, America will not become a market for
Throughout my public career, I have supported measures
research, but not in employee training and education. We
to secure decent wages, necessary benefits and a safe work
foreign goods produced at slave-labor wages.
should value investment in people at least as much as
environment for all Americans. I’ve fought for the right to
investment in technology — with a tax credit for
It has been the historic role of our party to shatter
organize and have vigorously supported labor law reform and
training.
>
conventional wisdom — to defy the establishment in order to
minimum wage increases. I believe in the importance of a
• Child care for working Americans: Most industrial nations
defend and extend the rights of people. So it was in the
strong and independent Occupational Safety and Health
have recognized child care as critical to a productive
1830’s, when our party recast all accepted assumptions
Administration.
workplace, but ours has not. We should create a uniform
about the power of national government. So it was in the
national child care development certificate, scaled to
1960’s when John Kennedy and Lyndon Johnson pursued
income and funded jointly by the federal government and
All of us work more efficiently when we know that our
the new economics and led America into unprecedented
the states.
children are well cared for, and yet, one of our most pressing
prosperity.
• Portable pensions: Workers should be able to change
problems is the lack of high-quality, affordable child care. I
jobs, occupations, or employers without losing their
have supported a comprehensive effort to attack this problem
pension security. We should require any employer
through programs offering incentives to employers for
In the end, if Democrats do not stand for both economic
without a federally-approved retirement plan to create a
providing on-site care as well as assistance to families in need
progress and.
xM hsve lost our
fully funded and portable? pension which could be cashed
of child care. I am also a cosponsor of the Family and Medical
meaning and our mission. The Republicans are far
out or moved whenever the worker changed jobs.
better-suited than we to preside over the sell-off of farms, the
Leave Act, which would allow working Americans to take time
• Enforcing our nation’s labor laws. Ronald Reagan’s
export of employment and opportunity, the closing of
off to care for their children without fear of losing their
Labor Relations Board has had a dismal record, and the
factories and a decline in the standard of life.
jobs.
next president will have to do better. That means no
I want to be your President and to have the opportunity to
cheating on the labor relations act, even if we have to go
In 1988, we must stand our ground and speak our
provide a new level of leadership to America. I urge you to get
back to Congress and fight for the labor law reform bill we
conscience —for the needs, the hopes, the dreams of those
involved in this year’s election and support the democrat
lost a decade ago.
who have always been our concern. If we don’t do this, who
whom you honestly feel can win in November. Your decision
• Protecting workers from on-the-job health and safety
will?
will be important to you and your family.
hazards. Ronald Reagan’s Occupational Safety and Health
Administration has been a disgrace. They’ve cut the
number of OSHA inspectors by over 20% and exempted
C le ric a l W o rk e rs S u rv e y R e s u lts
many companies from inspections — and made little
progress in reducing worker injuries. Our next president
P ro v id e V a lu a b le I n s ig h t fo r F u tu r e A c tio n
must be much tougher on companies that don’t look out for
By
Carol
Fleury, MSEA Clerical Committee
advantage of training offered by the State for better job
the health and safety of their workers.
related skills or
• The Babbitt Record. As Governor, Bruce Babbitt used his
• 93 % feel the State should be responsible for job training
veto power to strike down more than 18 bills which would
The MSEA Clerical Committee received a response of 563
and
upward mobility programs.
have hurt working people. “Labor’s top officials,” AP questionnaires sent out last fall to Administrative Services
• 53 % felt they are not fairly compensated for the actual
reports, called him “labor’s best friend” in the governor’s members, about a 25% response! We wish to thank
everyone who took the time to complete and return the* amount of work they perform.
seat in 20 years.
•78% responded that they work through breaks and lunch
questionnaires.
to
deal with a heavy workload; more than half occasionally,
The committee is working diligently to identify areas of
M S E A C le ric a l C o m m itte e
and a third often.
concern and will soon be ready to make recommendations to
• 56% felt their worksite may contribute to illness and/or
M e m b e r s A tte n d P o litic a l
the appropriate labor-management committees. Some of the
stress!
key issues that surfaced were: problems with worksite
• 56% are aware of the reclassification system, but only a
A c tio n
C o n fe re n c e
environments; workloads and stress; and advancement
third of those have ever filed for a reclass. More than half of
The Maine Commission for Women invited several opportunities. The survey has become an invaluable source
those who did file were not satisfied with the results.
members of MSEA to co-facilitate workshops on January 16, of information for future legislative and bargaining issues.
• 61 % received a job description when they were hired for
The following results are based on those returned
1988 at their annual conference “Winning with Women: The
their present position, but they made it clear that description
questionnaires:
Time is Now!”. The conference was held at Bates College in
is now outdated or does not pertain to the actual work they
• 58% of respondents do not feel they receive sufficient
Lewiston and offered workshops on every aspect of political
are performing in their present position.
information
on
job
openings.
action and organization to some 400 participants. Among
Some other facts:
• 57% feel there is favoritism in hiring and promoting.
those invited were two members of MSEA’s Clerical
• 39% attend MSEA chapter meetings.
• 56% are not aware of written policies on hiring,
Committee, Carol Fleury and Roberta Lavallee.
• 64% are married and 43% have 1-2 dependents.
Fleury and Lavallee spoke of how the committee was promoting, or transferring.
•38% earned a total family income of $10,000• 54% feel they have adequate protection from involuntary
organized to represent the interests of clerical workers in
$20,000.
Maine state government and to assure that their voices are transfer policies.
Our committee is now reviewing the comments, opinions
• 93% are aware of the grievance procedure, but only
heard. MSEA’s clerical committee is currently involved in
and
concerns of individual questionnaires. If we find we can
exploring ways of achieving positive changes for the clerical 17% have ever filed a grievance.
respond personally to some of your questions, we will try to
•
64%
feel
there
are
not
opportunities
for
advancement
in
series at all levels of current work issues.
do so. The process may be slow; we can’t deal with all these
"This was a very special and exciting opportunity to their present positions.
areas
of concern overnight.
• 79% feel the state exams do not apply to the job
network with other women who are trying to make their jobs
The committee wishes to thank all those who indicated a
work through legislative action and organization,” Lavallee performance.
willingness to help in some way. We will be in touch with
• 95% of the members responding said they would take
told the Stater.
you!
_______________ _______
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(Continued from p. 1)

standards for personal service contracts needed to be
developed which consider cost savings, relationship to state
and industry pay rates and benefits, displacement of civil
service employees, employee qualifications, affirmative
action efforts, economic risk to the state, competitive
bidding, and any other factors which affect the public
interest. The findings would be presented to the First Regular
Session of the 114th Legislature for legislative action. This
study is important in light of its first being undertaken by
private industry groups to promote privatization or contracting
out of work traditionally done by puonc employees.
AN ACT Establishing a Medicare Assignment Program.
The MSEA Retirees Steering Committee, with Council
support, has established this bill as its major priority for this
session. It seeks to address the problem of “balance-biiling”
by physicians under the Medicare system. Medicare
currently pays 80% of physician charges that it deems to be
reasonable and customary. Medicare patients are required to
pay the remaining 20%, as well as any excess physician
charges. These excess physician charges have cost
Medicare beneficiaries $2.8 billion nationally in 1986.
Mandatory Medicare assignment would prohibit these
excess charges by physicians. This bill would require as a
condition of licensure that physicians who accept Medicare
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A grievance in the Department of Transportation which
went to arbitration in October has resulted in an arbitrator’s
awarding a position as acting crew leader (Highway Worker
IV) to a highway worker based on his greater seniority and
equal qualifications. The decision by arbitrator Steven Kropp
reinforces the importance of contract language in protecting
state employee rights, even when management has acted
with good faith though in error.
The grievance arose when a vacant crew leader position
was filled in 1985 by an applicant judged by the Interview
Board reviewing candidates for the job as “more qualified”
though less senior to another applicant, the grievant.
Represented by former staff member attorney Joe
Mackey, MSEA argued that the state violated the Seniority
and Acting Capacity articles of the contract and that the
interview process was flawed. The Interview Board had given
special credit for greater experience to its first-choice
applicant because he had previously had the job of crew
leader on an acting capacity basis when the original crew
leader was promoted. The Interview Board also claimed that
the applicant it chose had more experience using a backhoe
(one of the chief duties of crew leader), and greater
supervisory ability than the grievant — even though the
grievant had more years on the job, and experience as a
union steward and sergeant in the military service.
Mackey stressed that “to allow the state to use acting
capacity in any fashion would allow them to avoid
seniority provisions.”
After hearing the case, the arbitrator first pointed out that
the job of crew leader only required “the ability to learn” how
to operate a backhoe, which both applicants had. He also
ruled that the grievant had sufficient supervisory ability,
based on his experience, to do the job. Though he
determined that the interview process had not been biased
as the union claimed, the arbitrator did decide that a number
of the interview questions covered the same ground twice.
This meant that the grievant might well have been rated less
favorably more than once on the same factor.
Most important, the arbitrator pointed to the contract
language (Article 37) that state "an employee will not acquire
any status in a higher classification as a result of his
temporary assignment.”
"The problem with the State’s argument,” said the
arbitrator, “is that the Interview Board’s assessment of (its
choice for crew leader) was based on his performance in an
acting capacity.”
The arbitrator ruled that the applicants were substantially
equally qualified, and that the grievant’s greater seniority thus
governed who should get the job. The arbitrator awarded the
job to the grievant, with retroactive pay for what he would
have received in the job had he been given it when he
originally applied, provided he successfully completed 6
months probation as crew leader.

patients also accept mandatory Medicare Assignment. Some
form of mandatory Medicare assignment has been enacted in
four other New England states: Massachusetts, Connecticut,
Rhode Island, and Vermont. Our Retirees Steering
Committee and retirees chapters will be working with other
groups to secure passage of this program.
AN ACT Concerning Storage of Radioactive Material.
This bill prohibits the storage of radioactive material of any
type and in any manner in buildings where offices are located.
Exposure to radioactive materials has been linked to cancer
and other diseases. The presence of radioactive materials of
any kind in office buildings causes significant stress on
workers and members of the public who must be present in
such buildings for extended periods of time. Removal and
storage in a more suitable place would be the most prudent
course to reduce risk of disease, stress and related health
costs and productivity losses. The presence of a storage
vault for radioactive material in the basement of the Education
building in the state office complex has precipitated the
introduction of this bill.
AN ACT Relating to the State Health Insurance Program
and the Bureau of State Employee Health.
This bill was recommended by the Labor-Management
Committee on Health. It would consolidate policy and
administrative authority over the Health Insurance Program
and the Bureau of State Employee Health within a state
employee health commission made up of members of the
Labor-Management Committee on Health. This consolidation
would be more efficient and would formalize the input of our
members, both active and retired, on such issues as
insurance benefits, health planning, and the state employee
assistance program.
CONTRACT APPROVALS.
In addition to the above agenda, the MSEA will be
supporting bills now in to fund contracts for court employees,
VTI employees, and state teacher and related classifica
tions.
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OTHER LEGISLATION
In addition to the above agenda, the MSEA will be
monitoring and taking positions on a number of other bills
during this session. There will be a number of bills dealing
with rights under our Retirement System including proposed
revisions to the disability retirement program and changes in
the survivor benefit rules. The Legislature will also oe
considering L. D. 2008 — AN ACT Concerning Investment
of State Funds in Corporations Doing Business in
Northern Ireland, which would support shareholder
resolutions in favor of companies adopting the MacBride
principles and directing divestment consistent with the
prudent person rule from such companies who do not adopt
these principles by 1992. Additionally, the Governor’s select
committee to study the Retirement System can be expected
to propose legislative changes during this session.
In the area of workplace safety, we will be following bills
which will give workers additional rights with respect to
exposure to unsafe machinery or toxic substances in the
workplace (L. D.’s 2074 and 2083) as well as any bills which
might affect the Workers’ Compensation System.
There are also bills in to increase the minimum wage,
strengthen the Whistleblower’s Protection Act, amend the
Maine Tort Claims Act, establish an occupational health
program, insure family leave and family medical leave for all
employees, and to promote daycare projects at health
institutions and in the area of the capital complex. We also
expect to be involved with bills which suggest removing
various state positions from the classified service, permitting
use of electronic recording in Superior court, transferring
responsibility for paying Game Wardens to the General Fund,
abolishing the Maine Turnpike Authority, and amending the
prevailing wage sections of the labor laws.

O n e s

On November 30, the Plymouth DOT camp held a
retirement party for two long-time state employees and
MSEA members, Barney Charters and Clem Richardson.
Charters, a Highway Maintenance Man III, retired after 40
years with the state. Richardson, a Highway Maintenance
Man IV, and former MSEA Local #1 president, completed 19
years.
Above, left to right, back row: Normand Cote, Dennis
Rines, Darrell Eells, Jerry Hathaway, Paul McClain, Randy
Gray, Division Engineer Dave Griffin. Center row: Larry
Jewett, Basil Barlow, Barbara Charters, Doug Woodward,
Bob Downing, Clayton Getchell. Front: Clem Richardson,
Barney Charters. (Photo, Bill Gormley)

